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Study Abstract

The aim of this study is to examine the relationship between
organizational justice and the intention of the voluntary
turnover of the worker in the Algerian institution by surveying
the views of the workers on the level of organizational justice
and their level of turnover intention.

In this study, the descriptive approach that allows the
exploration of the phenomenon and the disclosure of its findings
was used. The questionnaire was used to gather information
from the field of study, which is the banks of the state of Adrar
through a comprehensive survey of its 100 workers.

The study reached the following main results:

1-The low fairness in the distribution of wages in banking
institutions leads to the emergence of the intention of working
turnover among its workers.

2- The low level of distributive justice in terms of bonuses and
promotion does not lead to the emergence of the intention of
working turnover among workers.

3-The level of procedural fairness in relation to promotion
procedures does not affect the intention of turning around for
workers.
4- The increase in transactional justice leads to a decrease in the
level of intent to turnover work for workers.
Key words: Organizational justice, Distributive justice,
Procedural justice, Interactional justice, Voluntary turnover

intention.
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between Job Stressors and Employee Health, Unpublished Dissertation, submitted in partial
fulfillment of the requirements for the degree of Doctor of Philosophy in Applied Psychology ,
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