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Study summary: 

This study aims to identify the reality of job Carelessness in the Algerian 

public administrative institution by identifying its manifestations, as well 

as whether these manifestations differ according to the personal and 

functional characteristics of the employee, as well as knowledge of its 

causes, as well as knowing whether these reasons differ according to the 

personal and functional characteristics of the employees. As well as 

knowing whether these reasons are related to a statistically significant 

relationship with its manifestations, and for that the researcher used the 

descriptive approach to suit it for this study on a sample made up of all the 

administrative employees within the municipality institution in all its 

branches, whose number was 140, chosen by the method of comprehensive 

enumeration due to their small number. The questionnaire tool was applied 

to them, which consisted of two axes, and the study reached the following 

results: 

- Job Carelessness  has many and varied manifestations. 

- Job Carelessness  out has many and varied causes. 

-The manifestations of job Carelessness do not differ according to the 

personal privacy of the employees. 

-The manifestations of job Carelessness do not differ according to the job 

specifics of the employees. 

- The reasons for Carelessness do not differ according to the personal 

privacy of the employees. 

- The reasons for job Carelessness do not differ according to the job 

specifics of the employees. 

There is a statistically significant relationship between the manifestations 

and causes of Carelessness 
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