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planning the career path and its impact in the performance’s imroving

 

The summary : 

The objective of our study is to highlight the impact of the planning the career path 

relationship on improving the performance of the company, where the process of improving 

performance is one of the most important tasks of the Modern management and occupies the 

concern at the level of jobs. Where they can give a real picture of the company's activities. 

This has required the need and the need for the institution to monitor the planning the career 

path, dimensions and tools that underpin it, it measures and evaluates performance, detects 

and interprets gaps to help managers and responsible for correcting them to improve service 

performance. 

Keywords the planning the career path, performance measurement, performance evaluation, 

performance improvemen effectiveness effciency


